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Research papers, abstract and case studies on topics relating to broad field of Accounting, Banking, Finance, Economics, E-Business, Investment, Management and Business Policies are invited for the above International Conference from the academics, researchers, corporate executives,  government officers, students  and practitioners from all over the world.  Please refer to the Major Field of Research provided here. All full papers will be double blind peer reviewed and  papers that are accepted will be published in the Conference Proceedings with an ISBN (online).  Best papers will be published in the Journal of Business and Policy Research, and Global Economy and Finance Journal. In addition, all accepted papers will be included in the special issue of the International Review of Business Research Papers (online) subject to payment of publication fees and compliance to journal’s own guidelines. The committee only allows an author to present one paper. Therefore if multiple papers are accepted co-authors are required to register individually. Please send your papers to the email address: papers@wbiint.org or to nuhaj@wbiint.org  Those who experience long time for funding approval and visa processing  should send us abstract  only as soon as possible to avoid last minute disappointment.
Conference Benefits
Benefits
1. Publication Opportunities

Papers accepted by the  conference committee will be eligible for publication in the 2008 Special issue of International Review of Business Research Papers subject to revision of the paper as per reviewers and participants/delegates’ comments along with payment of submission fee of US$ 125 (which is additional fee to conference registration fee). This journal has separate website and ISSN, and is read in 80 countries.  Readers have free access to the full papers. This is a rare opportunity for increasing your publication profile. 

2.  Publication as Book Chapter

You can publish your paper as Book Chapter of E-Book with an ISBN and you can receive credit from your employer for such publication. Your paper must be revised and reformatted before it is accepted as book chapter.  There is submission fee of US$ 70 for online publication.
3. Outstanding Research Paper Award 
Based on the reviewers’ recommendations, outstanding papers award for each major field of research will be announced on 28 March 2008 at the conference dinner. The award will comprise a citation, publication of the paper in the Journal of Business and Policy Research (JBPR) and Global Economy and Finance Journal free of submission fee subject to compliance to  its own guidelines. 
4. Online Conference Proceedings 

All peer reviewed and accepted will be included the “IBR Conference Proceedings: Dubai 2008” with an ISBN and will be published online before the commencement of the conference so that all authors and readers throughout the world can have free access to the proceedings. Take note that no hard copy of the proceedings will be provided at the conference as it would be available via website.
5. Networking with your international colleagues
This conference is an international forum to present your paper and an opportunity to meet and  network with your international colleagues in a friendly environment 

 6. Session Chair

Participants may serve as the Session Chair. If you are interested, please indicate your willingness in the Registration Form. A certificate will be issued to all Chairs acknowledging their role at the conference.
7. Food and Beverages  

Registration fee include hot buffet lunch with mouth-watering menus, arrival, morning and afternoon tea/coffee breaks for  two days. Conference dinner will be available for the willing participants on 28 March 2008.
8. Conference accessories  

Each participant  will receive name tag,  conference bag, pen, note book ,  participation acknowledgement letter and payment receipt .  

9. Conference Dinner

The end of the conference will be celebrated  by a conference dinner . This is an optional event. If you are interested, please indicate it while completing registration form.  

Major Filed of Research

Banking

International Banking,  Bank Lending, Bank Management, Commercial lending, International Banking, Consumer lending., Central bank policy,  Lending decisions and Lending Policy, Institutional Assets and Liability Management, Banking Law, Banking and Financial Services Marketing, Country Risk, Loan Default,  Islamic Banking , Investment Banking, Financial Institutions Management, Net  Banking, Finance and Banking Relations,   Public Borrowing, Financial Institutions Planning and Strategy, Financial Service and  Banking Regulation, Microcredit, NGOS and Credit Delivery, Contemporary Issue in Banking and   All other Banking issues.

Economics

General Economics, International Development, Economic Development and Policy , Macroeconomics, Microeconomic Issues, Monetary Economics, Unemployment, Inflation, Monetary and Fiscal Policies, Public Taxation, Quantitative Economics, Financial Economics, International Economics, Interest Rates, Foreign Exchange, International Trade, Public Finance, Monetary   Economics, Islamic Economics, Labour Economics, Health  Economics,  Environment and National Economy, International Trade Policy and WTO,  Privatisation, Economic Policy, Contemporary Issue in Economics, Trade Blocks and Special Economic Zones and  All other economics topics

Finance

Corporate Finance, Corporate Treasury Management, Personal Finance, Derivatives Market and Products, Financial Institutions, Options and Futures, Stock markets, Bond Markets,  Merger and Acquisition, Financial Restructuring, Money Market Dealings, Financial Modelling, International Investment Management,  Quantitative Finance, Islamic Finance,  Asian Capital Markets, Corporate Governance, European Financial Markets, US Financial Markets and Long Term Funding, Capital  Markets, Risk Financing, Risk Transfer and Insurance, Finite Risk   and  Risk Management,  Micro-finance, Contemporary Issues in Finance    and all other Finance areas     

Insurance and Risk Management  

Issues in Risk Management, Risk Transfer and Insurance, Risk Management Process, Options, Futures and Risk Management, Insurance Law, Risk Control and Law,  Alternative Risk Products, Securitisation, CAT Bond, Finite Risk Products, Risk Analysis. Islamic Insurance Products and Process, Environmental Risk and Safety and Contemporary Issues in Risk Management and Insurance

E- Business , Business Law and  Business Ethics

E-business, E-Governance,  E-Marketing, Business Process Design,  Business Statistics, Integrated Business System,  Applied E-Business, Business Communications,  Computer Programming for Business, Business Analysis, Managing Business Information, Legal Environment of Business,  Business Sustainability, Environment and Law, Business Research Process and  Research Methods, International Trade law, Internet Commerce,  International Business Strategy, Business and Government, Managing Information, Business law, International Business, Database System Implementation, Computer Programming,  Computer networks and Architecture, Information Technology  Management, Software System Design and Development, Electronic Commerce,  Computer Facilities and Network Management, Business Ethics, and Contemporary Issues on Business Systems and Ethics

 Management 

Human Resource Management, Organizational Behavior, Leadership, Strategic Management, Strategic Human Resource Management, Managing People and Organisation,  Managing Change, International Business, Management  of Small Business, Entrepreneurship, Entrepreneurial Development, Management Science,  Operations Management, Business Dynamics, Strategic Policy and Entrepreneurship, Managing Multinational Enterprise, Environmental Management, Public Institutions Management, Governance, Supply Chain Management,  Hospitability Industry Management,  Contemporary Issues in Management, and all other Management  areas.

Important Deadlines

February 1,   2008
Last day  for full paper submission

February 8,  2008
Last day for notification of acceptance

February 15 2008
Last day for conference registration payment 
There is no possibility  for changing the deadlines 

Please submit your paper as early as possible to give enough time for approval of your fund or to avoid last minute rush. 
About the Conference: Vital Information
Conference Venue

The conference will be held at the Crowne Plaza Hotel in Dubai (United Arab Emirates) which is a five star hotel with all modern facilities. Located in the heart of the new commercial district on Shaikh Zayed Road, the Crowne Plaza Hotel is 15 minutes away from Dubai International Airport and 10 minutes away from major shopping centres, including the famous Mall of the Emirates, home to Ski Dubai.

Dubai is a cosmopolitan city which is advancing at a phenomenal pace and receiving international acclaim for its growth and development. In addition to being the commercial hub of the Middle East, Dubai is a major tourist destination with more than 5 million visitors in 2005. Renown for its shopping, and leisure and entertainment activities, the city is also a unique blend of modern and traditional. 

Presentation Room Equipment

Each presentation room will be equipped with a projector and laptop computer. Please bring your presentation on a USB or CD-ROM. Delegates are requested to arrive at the venue during the Registration period so that their presentation can be uploaded to the laptop computer.

Session Timings

Delegates will have 20 minutes available for their presentation, followed by a 10 minute Question & Answer session. The Session Chair is responsible for time management and delegates will be notified how much time they have remaining during the presentation.

Session Chair

Delegates who wish to take on the role of a Session Chair can nominate themselves on the Registration Form. The Session Chair will receive confirmation prior to the conference.

Visas

All delegates require a visit visa to enter the United Arab Emirates. Delegates from certain countries may obtain a visa on arrival at the airport. Most hotels are able to assist with providing a visa. It is the delegate’s responsibility to obtain all of the relevant travel visas and fulfil any other travel requirements. The World Business Institute is not responsible for any arrangements with regards to visas, For more information about visit visas please go to the Dubai Naturalisation and Residency Department website (www.dnrd.gov.ae/dnrd/VisitVisaInformationEng.htm). We remind our delegates that the sponsor do not provide any  kind of assistance, other than issuing invitation letter, in respect of visa application and/or processing.
Weather in Dubai

The climate in March is pleasant with temperatures between 25 and 30 degrees Celsius. All indoor areas in Dubai are air-conditioned. Business casual attire is appropriate for the conference, however, delegates may opt for more formal attire (suit & tie) if they wish.

Paper Submission Procedure

Full papers should be sent to the Chair, Paper Secretariat, Professor Zia  Haqq  by e-mail to the following address:  moz1950@wbiint.org
Contact Information

Please send all enquiries to moz1950@wbiint.org 
Accommodation in Dubai
A number of rooms has been reserved for delegates at the Crowne Plaza Hotel at discounted rate  which is approx. US$ 250 (.incl . taxes). There are over 150 hotels in Dubai and room rent varies from US$ 50 to US$ 400 depending on the type of hotels, rooms and facilities. We suggest you to browse following website for your hotel booking. 

www.dubaihotels.ae, 

www.hotels-duabi.com
www.dubaihotelsresort.com
www.asiarooms.com/united_arab-emirates/dubai-hotels
The following hotels are in close vicinity to the conference venue:

· Emirate Towers

· Towers Rotana

· Dusit

· Al Murooj Rotana

· Sofitel

· Ibis

· Shangri La

· Fairmont

· Jumeira Rotana

· Metropolitan Hotel

A number of furnished apartments is available in the area of Bur Dubai which is 10 minutes away by taxi. For a comprehensive listing and contact information please go to: www.dubaicityguide.com/tourism/apartments.asp
Taxis are the most convenient way to get around in Dubai. They are cheap and readily available at almost any location. Most taxis will pick up passengers at any point, and not just on taxi stands.

Conference Registration

All attending conference participants must pay the registration fee and at least one author per paper must attend.  Conference registration fee varies from US$425 to US$600 depending on the choice of events by the delegates. However, there is special registration package at a cost of US$600 which  includes arrival, morning and afternoon  tea/coffee plus refreshment and hot buffet lunch for 2 days,  conference dinner and publication of papers in the International Review of Business Research Papers Online and conference proceedings with ISBN, in addition to conference accessories.
Schedule of Fees
	Code
	Description
	Fee (US$)

	A
	Delegates with conference dinner 
	500

	B
	Delegates without conference dinner
	450

	C
	WBI Fellow/Student with conference dinner
	475

	D
	WBI Fellow/student  without conference dinner
	425

	E
	Dinner ticket for accompanying person
	50

	F
	Lunch and tea/coffee ticket for accompanying person per day
	40

	G
	Publication online journal (International Review of Business Research Papers)
	125

	H
	Publication print journal (Global Economy and  Finance Journal)
	200

	I
	Publication as online Book Chapter
	 80

	J
	Special package for delegates (includes A & G)
	600

	
	Special package for delegates (includes A & I)
	550

	K
	Special package for WBI Fellows and students 
	5% discount


Early Bird Discount: 5 % for registration by 30th January 2008
Cancellation Policy

There is a US$ 100 fee on cancellations received prior to 28 February 2008.  There will be no refunds on cancellations received after 1 March, 2008. The authors will be provided with receipt of payment and a letter/certificate of participation upon registering at the conference venue. 

Please note that we are unable to provide any financial assistance for attending the conference. Any requests for the same will not be responded to.

8th International Business Research Conference

Venue: Crowne Plaza Hotel, Dubai, United Arab Emirates
                  Date   :             27-28 March, 2008   
Conference Registration Form

	Title:        First name:                                                   Last name: 

	Institution: 

	Department                                                                     Email:  

	Mailing address: 

	City:                                                           State:                                 Postal/ Zip code:        

	Country:                                                   Telephone:                                       Fax: 

	Broad Field of Research: (e.g. Banking, Management, etc.)

	Are you willing to serve as a session chair for a session?                 Yes      No

	Are you a Fellow of the World Business Institute?                             Yes      No

	Special dietary requirements:


	Code
	Description 
	Fee 
	

	
	
	
	


t

	
	Payment Method

	(
	International transfer

For  personal check and Bank check :  Pay to : World Business Institute
For Money order  :  World Business Institute,  Branch/Account . 033-090- 303339,  Westpac Banking Corporation,  302 Clayton Road, Clayton, Melbourne, Victoria 3168, Australia   

For Wire Transfer:  Swift Code: WPACAU2S



	(
	Credit Card

Type: ( Visa  ( Master Card

Name on Card: ___________________________________________________

Number: __ __ __ __    __ __ __ __    __ __ __ __    __ __ __ __ 

Expiry date: _____ / _____

Receipt will be provided at the conference registration day (27 March, 2008) unless urgently required.


Please email the  completed registration form to :Nuha Jahan  Nuhaj@wbiint.org or to Prof. Zia Haqq via moz1950@wbiint.org

Fax to:   World Business Institute, Australia. Fax No. 613- 9702 0122  OR

Mail To: World Business Institute, 31 Blake Street, Berwick 3806 Australia                                                                 



  
For any problem, please contact Khaleda .Akhter on (613) 9702 2734  

Conference Executive Committee

Professor Robert Clift (RMIT University, Australia  ) – Conference Chair

Professor Zia Haqq (WBI) – Conference Co-ordinator
International Review Committee

Prof Abdul Moyeen, University of Dhaka, Bangladesh 

A/Prof Jane Lay Tzyy, Yuan Ze University, Taiwan

Dr Kanagi Kanapathy, INTI College, Malaysia

A/Prof Khaled Al-Qudair, King Saud University, Saudi Arabia

Dr Kok Leong Choo, University of Wales Institute, Cardiff, UK

A/Prof Mark Neal, Sultan Qaboos University, Oman

Prof Masudul A. Choudhury, University of Cape Breton, Canada
Prof Mazhar Islam, Alabama A & M University, USA

Dr Michael  Faith Euzoka, University of Calgary, Canada

Prof. Zia Haqq, World Business Institute, Australia

Dr Piyadasa Edirisurya, Monash University, Australia

Prof Robert Clift, RMIT University, Australia

Dr Ruhulamin Salim, Curtin University of Technology, Australia

Prof Saud Choudhury, Trent University, Canada

Prof Stuart Orr, Deakin University, Australia
A/Prof. Suhaiza H.B.M. Zailani, University  Sains Malaysia, Malyasia

Dr Umakant Das, Indian Institute of Technology, Madras, India

Dr Unnikammu Moideenkutty, Sultan Qaboos University, Oman

Dr Vedat  Sarikovanlik, Istanbul University, Turkey

Porf. George Cairns, University of Essex, UK
Paper Submission Guidelines
As a guide, papers must be between 3,000 and 3,500 words in length. A title of not more than fifteen words should be provided. All papers must include an Abstract and conform to the following generic format: introduction, literature review, methodology, findings/discussion, conclusion/implications  and references. Please use the checklist provided below to ensure that your paper meets the requirements prior to publication. In case of noncompliance to these guidelines, your paper will be excluded from being published.
Please send us your paper in word format, not PDF files.
	Title of the paper is no more than 15 words, centred and in 16pt font. 
	              [image: image1.wmf]

	Author(s) name(s) appear below paper title in 14pt font and centred
	 [image: image2.wmf]

	Leave two empty lines before and after the name(s) of the author(s)
	[image: image3.wmf]

	All text  in  Arial provided
	[image: image4.wmf]

	Section/sub-titles are in numbered sequentially, in bold and 14pt font
	[image: image5.wmf]

	Leave one empty line before and after each section/sub-title
	[image: image6.wmf]

	Line spacing throughout paper is single-spaced (no double spacing please)
	[image: image7.wmf]

	Abstract is in italics and justified both with 2.5 inch margin on both sides
	[image: image8.wmf]

	Field of Research is indicated after Abstract. Leave two empty lines after Field.
	[image: image9.wmf]

	All text is in 12pt font except sub-titles
	[image: image10.wmf]

	Author(s) affiliation, address and email is provided at the bottom of the first page in 10pt font
	[image: image11.wmf]

	Figures, tables and charts are included within the body of  the paper
	[image: image12.wmf]

	Figures, text or tables are not coloured or shaded
	[image: image13.wmf]

	Tables or figures do not break across two pages
	[image: image14.wmf]

	All text is justified
	[image: image15.wmf]

	End-notes are included – if applicable (Please do not use footnotes)
	[image: image16.wmf]

	Paper has been checked for grammar and spelling
	[image: image17.wmf]

	References provided at the end in alphabetical order and 1cm hanging indent. Please delete all brackets before and after year of publication
	[image: image18.wmf]


Paper Submission Procedure

Full papers should be sent to the Chair, Paper Secretariat, Professor Zia Haqq by e-mail to the following address: moz1950@wbiint.org or moz1950@yahoo.com.au
References

References should be complete and in Harvard style. They should contain full bibliographical details and journal titles should not be abbreviated. For multiple citations in the same year use a, b, c immediately following the year of publication. References should be shown within the text by giving the author's last name followed by a comma and year of publication all in round brackets, e.g. (Hoque, 1994). At the end of the article should be a reference list in alphabetical order as follows 

(a) For books


surname, initials and year of publication, title, publisher, place of publication, e.g. Choudhury, M.A. and Hoque, M. 2005. An Advanced  Exposition of  Islamic Banking and Finance, Edwin Mellen, New York. 

(b) For chapter in edited book


surname, initials and year, "title", editor's surname, initials, title, publisher, place, pages, e.g.Bessley, M. and Wilson, P. 1984. "Public policy and small firms in Britain", in Levicki, C. (Ed.), Small Business Theory and Policy, Croom Helm, London, pp.111-26. Please note that the chapter title must be underlined. 

(c) For articles


surname, initials, year "title", journal, volume, number, pages, e.g. Fox, S. 1994. "Empowerment as a catalyst for change: an example from the food industry", Supply Chain Management, Vol 2 No 3, pp. 29-33 

If there is more than one author list surnames followed by initials. All authors should be shown. 

Electronic sources should include the URL of the electronic site at which they may be found, as follows: 

Neuman, B.C.1995., "Security, payment, and privacy for network commerce", IEEE Journal on Selected Areas in Communications, Vol. 13 No.8, October, pp.1523-31. 

SAMPLE PAPER

HRM Transition in Indonesian Companies: Linear and Non-Linear Approaches 

Nurianna Thoha, Maureen Bickley and Alma Whiteley

The paper reports on a study of human resource management practices in seven large Indonesian Companies. Current practices reported by company staff were considered against a conceptual framework representing the stages of Personnel Administration, Human Resource Management, and Strategic Human Resource Management. Results provide clear evidence of practices in each stage occurring simultaneously. The data in one company, reported here, challenges the more usual notion of an integrated and linear HRM system and is replaced by a combination of linear and non- linear elements. There was with clear evidence of transition and adaptation. 

Field of Research: Human Resource Management, Developing economies
1. Introduction
In achieving and maintaining a competitive edge in a rapidly changing world, organizations have to face some many challenges. These include managing growth and change in an increasingly global marketplace (Lajara, Lillo & Sabater, 2002; Lawler III & Mohrman, 2003; Gubman, 2004). Simultaneously, pressures from competitors, shareholders and customers require companies to create services and processes ahead of the competition (Brockbank, 1999). This paper will focus on the challenges Indonesian organizations face in dealing with their people as human resources, particularly in relation to the implementation of strategic human resource management in organisations. Following the 1997 Asian financial crisis, Indonesian companies faced particular challenges as they sought to respond to global markets and sustain their companies’ viability. This paper seeks to identify how some large Indonesian companies are responding to this challenge from a human resource perspective. It seeks to identify the barriers and enablers influencing the transition from personnel administration to strategic human resources management in these large Indonesian companies.

_____________________
Nurianna Thoha, Graduate School of Business (GSB), Curtin University of Technology email: Nurianna.Thoha@cbs.curtin.edu.au
Dr Maureen Bickley, Graduate School of Business (GSB), Curtin University of Technology email: maureen.bickley@gsb.curtin.edu.au
Prof. Alma Whiteley, Graduate School of Business (GSB), Curtin University of Technology email: a.whiteley@gsb.curtin.edu.au
2. Literature Review

The challenges faced by Indonesian companies following the financial crisis of 1997 focussed companies’ attention on urgent survival strategies. In the 1990’s literature in human resource management (HRM), the better use of human resources to achieve strategic competitive advantage was a central theme (Beer, 1997; Ehrlich, 1997; Mohrman & Lawler, 1997; Ulrich, 1997).

3. Methodology and Research Design

The research aimed to investigate the activities related to the personnel administration/ human resource management/ strategic human resource management as reported in individual company settings. The study was conducted in seven large Indonesian Companies, focussing on the development of theory through a case study approach (Eisenhardt, 1989; Yin, 1994). 

4. Discussion of Findings

Three clear super categories of practice were identified following content analysis processes: PA (Personnel Administration), HRM (Human Resource Management), and SHRM (Strategic Human Resource Management) practices which resonated with the HR literature. PA was defined as the basic administrative activities such as record keeping (attendance, leave records) company training, salary computation and other short term task oriented activities (Whiteley, Cheung and Zhang, 2000). across the whole organisation.

5. Conclusion

Investigating how large Indonesian companies are performing and reforming human resource practices was made more critical by the Asian financial crisis of 1997. This study gathered qualitative interview data from 88 practitioners within seven large companies to better understand the practices and approaches being used from a practitioner perspective. 

References

Altheide, D., L 1996, Qualitative Media Analysis, Sage Publications, Thousand Oaks, Ca.

Bennington, L. & Habir, A. D. 2003, 'Human resource management in Indonesia', Human Resource Management Review, vol. 13, no. 3, pp. 373-392. Retrieved: 27 April 2005, from Science Direct database.
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